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@AIl dear colleagues from states

As always, it was a pleasure interacting with most of you during the Performance
Review Committee meeting of the Ministry yesterday.There is,indeed,a positive
environment created around MGNREGA.The thing that stands out clearly during our
interactions is the spirit of bonhomie existing all around and the fact that the Ministry
and the states are working in tandem with good deal of trust and understanding.This is
essential for any programme, specially for a programme of the magnitude of
MGNREGA.Thank you for all your support,understanding and cooperation.

While we have been able to bring MGNREGA back on track and ensure its revival,we
have miles to go.

Pl allow me to reiterate that we need to focus on the following issues in the next three
months ,which ,as we know, is a slack season---

A )Job card updation-Attestation of photographs and updation of entries of the number
of days the HH has worked.

B) Completion of incomplete works as on 31.3.2015-

May pl see the LB minutes and the MIS.Whatever the incomplete works,they may be
analysed and a targetted approach be adopted to bring the number down
substantially.

C) Asset Register in all GPs in the prescribed format-

Almost 1 lakh GPs are having it now.We need to cover the rest in a campaign mode.Of
course,these Registers have to be updated from time to time.

D)Develop models of Information Display Boards at the worksite on the lines of
Jharkhand and ensure that it is made part of the estimates.Prospectively all worksites
must have this Board.Instructions must be |ssued to the authorities below and
adherence to instructions ensured.

Slightly unpleasant but the fact remains that we would require a certificate to the effect
that all four have been ensured while releasing funds in October,2016.This is
mandatory.Our Finance Division is on board and will certainly require compliance.

| request you to kindly take appropriate steps at this juncture in this regard.
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